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Jefferson Center for
Autism and
Neurodiversity

A programmatic center with the
mission of designing and applying
strategies to make healthcare
and community settings more
accessible to people with autism
and other neurodiverse
conditions.

Jefferson Continuing
Care Program

A primary care program for
adolescents, post-adolescents,
and those well into adulthood
with intellectual &
developmental disabilities that
provides a comfortable space for
care teams to work with patients
and help guide them as they
continue to grow.

Thomas Jefferson University

JEFFERSON CENTER FOR AUTISM & NEURODIVERSITY



Barriers and gaps in the accessing of health care exist in
health care systems that support individuals with IDD.

Dearth of education and formal training for healthcare providers
and patient facing personnel.

Ineffective communication pathways between providers and
patients

Healthcare provider and community bias towards the IDD

community.
lezzont 1) reported that 82.4% of physicians inte
erceived that people with significant disabilities had a wors
quality of life than non-disabled people, and only 40.7% were
ry confident about their ability to provide the same qualj
tient with a disability.
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This project aims to create intellectual and developmental
disability friendly health care in an academic healthcare
setting.

Areas of focus

Addressing gaps in health care provider and health care

professional knowledge related to caring for individuals with IDD
and/or neurodiversity.

Integrating IDD and neurodiverse focused education into nursing,
medical and health professional curriculums

Designing systems, pathways and/or processes that promote
health care access and inclusion
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« To align the priorities of individuals with IDD
and their families/caregivers to the mission and
vision of the academic medical center they are
receiving care in.

« To increase the knowledge and comfort level
of health care providers and all patient-facing
staff in caring for persons with IDD.

« To foster an healthcare environment of
inclusion and belonging for individuals with
IDD and their families/caregivers.
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Interdisciplinary and collaborative approach

The lowa Implementation for Sustainability Framework, a
framework that is based on Rogers Diffusion of Innovation
theory, is designed to translate the complexity of
implementation science into successful adoption and
sustainability of evidence-based practice (Cullen, et al, 2021).

Kotter’s Change Model
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Education

Grand Rounds (Physical
Rehabilitation, Palliative Care,
Integrative Medicine, GlI,
Oncology, Nursing, Human
Resources,DEl program, Security
team)

Community

Philadelphia Flower Show

Share the Showroom (Subaru
dealerships)

Philadelphia sports teams (Union,
76ers and Phillies)

PHL17 Horticultural Program

Pennsylvania Supreme Court
Autism Summit

Special Olympics
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Built Environment

Furniture Design for Specialty Care

Pavilion

Academic Curriculum
Standardized Patient simulations
Fashion Design Course
Medical Humanities course
Furniture Design Course
The Art Experience and Health

Architecture and the Built
Environment Symposium

Office of DEI at Jefferson Health
Health Passport


https://magazine.jefferson.edu/issues/summer-2022/a-seat-at-the-table.html?utm_source=acm&utm_medium=email&utm_campaign=academic_news&utm_term=commoia&utm_content=newsletter

PHL 17 Summer Garden

Pennsylvania Supreme
Court- Foster Care

Share the Showroom-
Subaru event

Health Passport

Neurodiverse Friendly
Specialty Care Pavilion

COVID-19 friendly vaccine
clinic for individuals with
IDD/Neurodiversity

Philadelphia Phillies
baseball games

Philadelphia Flower Show
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https://autisarian.com/

Shifting Culture and Driving Policy

» Special Olympics and COVID

« CNN and COVID Vaccine Center
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https://www.specialolympics.org/stories/impact/10-tips-from-special-olympics-athletes-on-how-to-make-covid-19-vaccination-clinics-inclusive
https://www.cnn.com/videos/us/2021/07/29/covid-vaccine-veterans-street-medicine-autism-cnnheroes.cnn

64 million medical records at 574

medical centers Qe SR ;
Catalyst | Innovations in Care Delivery

Intellectual disability (ID) was the CouMENTIRY
number 1 risk factor for gettin . .
COVID-19, well above otﬁ’er Wegu The Devastating Impact of Covid-19 on
known reasons like respiratory Individuals with Intellectual Disabilities
problems, obesity, diabetes. inthe United States

Jonathan Gleason, MD, Wendy Ross, MD, Alexander Fossi, MPHc, Heather Blonsky, MAS,
It was second to age only for Jane Tobias, DNP, RN, MSN, CPNP-PC, Mary Stephens, MD
COV'D_'] 9 deaths Vol. No. | March 5, 2021

DOI: 10.1056/CAT.21.0051

If you had ID you were over 30% A cross-sectional study of 64,858,460 patients across 547 health care organizations

. s e reveals that having an intellectual disability was the strongest independent risk factor for
m ore . like lg tOl die :f kycl) ur Wlf re presenting with a Covid-19 diagnosis and the strongest independent risk factor other than
n paF] ent but less i ) ely to be age for Covid-19 mortality. Screening for Covid-19, care coordination, and vaccination
admitted to ICU durin g your Stay efforts should be intense within this population that is less able to consistently use masks

and socially distance.
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[#| Centers for Disease Control and Prevention Search COVID-19 Q
| CDC 24/7: Saving Lives, Profecting People™ - T .

COVID-19

Your Health Vaccines Cases & Data Work & School Healthcare Workers Health Depts Science

People with Certain Medical Conditions
Updated Feb. 25, 2022 Languages ¥ Print
Disabilities
People with some types of disabilities may be mare likely to get very sick from COVID-19 because of

underlying medical conditions, living in congregate settings, or systemic health and social
inequities, including:

= People with any type of disability that makes it more difficult to do certain activities or interact
with the world around them, including people who need help with self-care or daily activities

* People with attention-deficit/hyperactivity disorder (ADHD)

* People with cerebral palsy

* People with birth defects

+ People with intellectual and developmental disabilities —

* People with learning disabilities

* People with spinal cord injuries [4

. eople with Down syndrome
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It takes a village

You need a champion

Persistence

Interdisciplinary

Patience
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was impessible.

\/\/a‘Kih9 on the Moon
Was impossible,
Someohe will always Say
it iwpossible
until it gefs done.
S0 who Cares
if it impossible?
Lety do if anyway.




diversity

is being invited to the party

inclusion

is being asked to dance

belonging

is dancing like no one's watching

Verna Myers
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Covid-19 pandemic

Burn out (staff and faculty)

Size of organization

Office of Diversity, Equity and Inclusion
Funding
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Recommendations
Kotter’s Model of Change

Remove
Guiding Vision and Communicate Barriers Short term Build on

Coalition Strategies :he Vis(i)on Uslel your . Goals | Incrcehaasrégiour
2 ction Over allies, tart sma
Flnclil'your B?COFTcljei‘yOUF Words...Just stakeholders || and build your reach and
AtIes OHACAEIon Do It and IDD track record footprint
community

Create

Urgency Make it Stick

Persistence

NEJM Catalyst and Patience

article
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Emergence of supporters and champions
Increased membership on Advisory board
Increased engagement of focus group members
Feedback from employees

Increased employment opportunities for students and IDD
community (Cybersecurity)
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The Golisano Institute of Intellectual and Developmental Nursing faculty
Shirley McMillan~ Mentor Extraordinaire

The IDD Community

The Jefferson Center for Autism and Neurodiversity

THANKEYOU
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,Q Jefferson Health.

HOME OF SIDNEY KIMMEL MEDICAL COLLEGE
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